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ABSTRACT

PENGARUH INSENTIF TERHADAP KINERJA KARYAWAN PT.
THAMRIN BROTHERS (STUDY KASUS CABANG A. RIVAI
PALEMBANG).

by
BAYU PRATAMA PUTRA

This thesis writing under the guidance :

Sri Ermeila, SE., M.Si
as Chairman

Asma Mario, SE., MM
as a Member

The problem in this study is whether the provision of incentives has an
effect on significantly to the performance of employees at PT. THAMRIN
BROTHERS branch A. Rivai Palembang.

The purpose of this study is to determine whether there is an effect of
providing incentives on employee performance. The type of research used is
quantitative with an associative approach. Data collection techniques through
observation, questionnaires and documentation. While the data analysis technique
used is simple lincar regression. As for the types of data sources, this rescarch is
primary data, namely data obtained directly from the source or place where the
research is carried out.

The population of this research are sales employees of PT. THAMRIN
BROTHERS Branch A. Rivai Palembang. totaling 35 people. Determination of the
sample is saturated sampling. The data obtained using the help of the SPSS 21
arithmetic test tool.

The results of this study indicate that based on the results of research
conducted by researchers at PT. THAMRIN BROTHERS Branch A. Rivai
Palembang that the provision of incentives has a significant effect on employee
performance. This can be seen from the results of statistical calculations through
partial hypothesis testing which shows that t count > t table then Ha is accepted and
Ho is rejected.
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