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ABSTRAK 

Variabel pengembangan karir mempunyai pengaruh positif terhadap 

kepuasan kerja karyawan PT Jasa Raharja Putera Cabang Palembang, dimana 

model persamaan regresi adalah Y = 2,230 + 0,945 + ei Dari uji di atas diketahui 

nilai Sig. (2-tailed) antara pengembangan karir (X) dengan kepuasan kerja (Y) 

adalah sebesar 0,000 < 0,05, yang berarti terdapat korelasi yang signifikan antara 

pengembangan karir terhadap kepuasan kerja karyawan. Berdasarkan Nilai r hitung 

(Pearson Correlations): Diketahui nilai r hitung untuk hubungan pengembangan 

karir (X) dengan kepuasan kerja (Y) adalah sebesar 0,945 > r tabel 0,281, maka 

dapat disimpulkan bahwa ada hubungan atau korelasi antara pengembangan karir 

dengan kepuasan kerja. Pengembangan Karir (X) berpengaruh signifikan terhadap 

kepuasan kerja (Y) sebesar 89,2%. Sedangkan sisanya (100% - 89,2% = 10,8%) 

dipengaruhi oleh variabel lain di luar persamaan regresi ini atau variabel yang tidak 

diteliti seperti Motivasi dll. Berdasarkan hasil uji t tersebut dapat diperoleh nilai t 

hitung yaitu 19,740 dan nilai t table yaitu 0,281, maka dapat disimpulkan bahwa 

adanya pengaruh penegembangan karir terhadap kepuasan kerja karyawan PT Jasa 

Raharja Putera Cabang Palembang karena nilai t hitung lebiih besar dari r tabel 

(19.7401 > 0,281). Dari hasil uji regresi dapat disimpulkan bahwa jika setiap terjadi 

peningkatan variable pengembangan karir sebesar 1 satuan, maka kepuasan 

karyawan PT Jasa Raharja Putera Cabang Palembang akan meningkat sebesar 

0,945. Atau sebaliknya jika terjadi penurunan variabel pelatihan sebesar 1 satuan 
maka kepuasan kerja karyawan PT Jasa Raharja Putera Cabang Palembang akan 

menurun sebesar 0,945. 
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ABSTRACT 

The career development variable has a positive influence on employee job 

satisfaction at PT Jasa Raharja Putera Palembang Branch, where the regression 

equation model is Y = 2.230 + 0.945 + ei. From the test above it is known that the 

Sig. (2-tailed) between career development (X) and job satisfaction (Y) is 0.000 < 

0.05, which means there is a significant correlation between career development 

and employee job satisfaction. Based on the calculated r value (Pearson 

Correlations): It is known that the calculated r value for the relationship between 

career development (X) and job satisfaction (Y) is 0.945 > r table 0.281, so it can 

be concluded that there is a relationship or correlation between career development 

and job satisfaction. Career Development (X) has a significant effect on job 

satisfaction (Y) of 89.2%. Meanwhile, the remainder (100% - 89.2% = 10.8%) is 

influenced by other variables outside this regression equation or variables that are 

not studied such as motivation, etc. Based on the results of the t test, the calculated 

t value can be obtained, namely 19.740 and the t table value, namely 0.281, so it 

can be concluded that there is an influence of career development on employee job 

satisfaction at PT Jasa Raharja Putera Palembang Branch because the calculated t 

value is greater than the r table (19.7401 > 0.281 ). From the results of the regression 

test, it can be concluded that if there is an increase in the career development 

variable by 1 unit, employee satisfaction at PT Jasa Raharja Putera Palembang 

Branch will increase by 0.945. Or conversely, if there is a decrease in the training 

variable by 1 unit, the job satisfaction of PT Jasa Raharja Putera Palembang Branch 

employees will decrease by 0.945. 
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