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Penelitian ini bertujuan untuk mengkaji bagaimana pengaruh efektivitas 

aplikasi e-kinerja dan pengawasan kerja terhadap kinerja pegawai di Dinas Sosial 

Kabupaten Lahat. Data yang digunakan bersifat kuantitatif, diperoleh dari 58 

responden pegawai, dengan kuesioner sebagai metode pengumpulan data. Data 

yang disurvei terdiri dari 28 dimensi variabel yang berkaitan dengan efektivitas 

aplikasi e-kinerja, pengawasan kerja, dan kinerja pegawai. Data diolah 

menggunakan SPSS versi 27 dan dianalisis dengan regresi berganda. Hasil 

menunjukkan bahwa efektivitas aplikasi e-kinerja dan pengawasan kerja secara 

signifikan mempengaruhi kinerja pegawai Dinas Sosial Kabupaten Lahat. 

Diketahui bahwa nilai Fhitung 189,868 > Ftabel 3.16 dengan tingkat sig <001 yang 

berarti H0 ditolak dan H1 diterima. Dan R Square menunjukkan bahwa 86,9% dapat 

dijelaskan oleh variabel efektivitas aplikasi e-kinerja dan pengawasan kerja, 

sedangkan sisanya sebesar 13,1% (100% - 86,9%) dipengaruhi oleh faktor faktor 

lain yang tidak diteliti dalam penelitian ini. 
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This study aims to examine the impact of the effectiveness of the e-

performance application and work supervision on employee performance at the 

Lahat Regency Social Services Office. The data used is quantitative, obtained from 

58 employee respondents, with a questionnaire as the data collection method. The 

surveyed data consists of 28 variable dimensions related to the effectiveness of the 

e-performance application, work supervision, and employee performance. The data 

were processed using SPSS version 27 and analyzed via multiple regression. The 

results indicate that the effectiveness of the e-performance application and work 

supervision significantly influence the performance of employees at the Social 

Affairs Office of Lahat Regency. It was found that the calculated F-value of 189.868 

is greater than the critical F-value of 3.16, with a significance level of <0.001, 

meaning H0 is rejected and H1 is accepted. Furthermore, R-Square indicates that 

86.9% of the variance is explained by the variables of the effectiveness of the e-

performance application and work supervision, while the remaining 13.1% (100% 

- 86.9%) is influenced by other factors not examined in this study. 

Keywords: Effectiveness of the E-Performance Application, Work 

Supervision, and Employee Performance. 


