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ABSTRAK

PENGARUH ETOS KERJA DAN SIKAP KERJIA TERHADAP KINERJA
KARYAWAN DI GOLDEN SRIWLIAYA BUILDING PALEMBANG

Oleh
Wiwin Sartika
Penulis skripsi imi dibawah bimbingan
Sri Ermeila 5.EMLSI
Schagai ketua

Rahmi Aryanti 5.E.M.E
Sebapm Anggota

Penclitian ini bertujuan untuk mengetahui pengaruh etos kerja dan sikap kerja
terhadap kinerja karyawan pada Perusahaan Golden Sriwijaya Building Palembang.
Penelitian ini menggunakan pendekatan kuantitatif dengan metode pengumpulan
data melalm survei dan wawancara. Data diperoleh dan 41 responden dengan
membagikan kuesioner serta melakukan wawancara dengan salah satu karyawan

perusahaan.

Analisis data dilakukan dengan metode regresi lincar berganda. Hasil
penclitian menunjukkan bahwa etos kepa dan sikap kerja secara simultan
berpengaruh signifikan ferhadap kinerja karvawan sebesar 28.0%. sedangkan
sisanya 72,0% dipengaruhi oleh faktor lain di luar vanabel penelitian. Nilai Fhitung
sebesar 7,39 lebih besar dari Frabel sebesar 2,46 dengan tingkat signifikansi 0,002
< 0,005, vang berarti HO ditolak dan HI ditenma. Dengan denukian, dapat
disimpulkan bahwa etos kerja dan sikap kerja berpengaruh signifikan terhadap
kinerja karyawan di Perusahaan Golden Snwijaya Building Palembang.

Kata Kunci : Etos Kerja, Sikap Kerja, Kinerja Keryawan



ABSTRACT

THE INFLUENCE OF WORK ETHIC AND WORK ATTITUDE ON
EMPLOYEE PERFORMANCE AT GOLDEN SRIWIIAYA BUILDING
PALEMBANG

By
Wiwin Sartika

the writing of this was supervised by
Sri Ermeila, 8. E. . M.5i

As Chariman

Rahmi Arvanti, S.E.. M.E

As a member

This study aims to determine the influence of work ethic and work attitude
on employee performance at Golden Sniwijaya Building Palembang. The research
employs a quantitative approach using data collection methods through surveys and
interviews. Data were obtained from 41 respondents by distnibuting questionnaires
and conducting an interview with one of the company's employees.

Data analysis was carried out using multiple linear regression. The results
show that work ethic and work attitude simultaneously have a sigmificant effect on
employee performance, contnibuting 28.0%, while the remamng 72.0% is
influenced by other factors not examined in this study, The F-test valoe (Foount) is
1.391, which 1s greater than the Fable value of 2.46, with a significance level of
(0,002 < 0,005, indicating that H(} is rejected and H1 is accepted. Therefore, it can
be concluded that work ethic and work attitude significantly influence employee

performance at Golden Snwijaya Building Palembang,

Kevwords: Work Ethie, Work Atnitude, Employes Performance.
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