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ABSTRAK 
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Tujuan penelitian ini  mengetahui lingkungan kerja terhadap kinerja pegawai Dinas 

Kependudukan Dan  catatan Sipil  Kota Palembang jenis penelitian ini mengunakan 

jenis analisis kuantitatif dengan variabel lingkungan kerja dan kinerja , sampel yang 

digunakan dalam penelitian ini 35 pegawai dengan pengambilan sampel probability 

sampling, metode pengumpulan data yang digunakan dalam penelitian ini  yaitu  

digunakan melalui penyebaran kuisioner teknik  analisis data yang digunakan 

dalam penelitian ini analisis  regresi sederhana uji t (parsial) dan koefisien 

determinasi   hasil penelitian  membuktikan  lingkungan  kerja berpengaruh  positif 

terhadap kinerja pegawai  uji hipotesis menujukan adanya  hubungan positif dan 

signifikan  lingkungan kerja terhadap kinerja pegawai . nilai koefisen determinasi  

menujukan bahwa  variabel  lingkungan kerja  mampu berkontribusi  terhadap naik 

turunya kinerja pegawai sebesar 63,8% sedangakan sisanya dipengaruhi oleh 

variabel yang tidak termasuk dalam penelitian ini. 

Kata kunci : lingkungan kerja , kinerja pegawai
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THE EFFECT OF WORK ENVIRONMENT ON PERFORMANCE 
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The purpose of this study was to determine the work environment on the performance 

of employees of the Palembang City Population and Civil Registry Office. This type 

of research uses a type of quantitative analysis with work environment and performance 

variables, the sample used in this study is 35 employees with probability sampling, the 

data collection method used in This study was used through distributing questionnaires. 

Data analysis techniques used in this study were simple regression analysis t test 

(partial) and the coefficient of determination. The results of the study proved that the 

work environment had a positive effect on employee performance. The hypothesis test 

indicated that there was a positive and significant relationship between work 

environment and employee performance. the coefficient of determination shows that 

work environment variables can contribute to the ups and downs of employee 

performance by 63.8% while the rest is influenced by variables not included in this 

study. 
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